
CITY OF FOUNTAIN INN
APPLICATION FOR AT.WILI, EMPLOYMENT
We consider applicants for al l  posit ions without re.eard to race. color. rel igion. creed. gender. national
origin. age. marital or veteran status. cl isabil i ty. or any other legally protected status. We wil l  give this
appl icat ion every considerat ion.  However ' .  i r t  accr-pt ins i t .  the Ci ty  o i  Founta in Inn makes no
corntn i t tnent  o f  er lp loyrnent  to  the appl icant .  This  appl icat ion wi l l  remain act ive fbr  60 days.

Wt1 ARE AN AT-WILL EMPL-OYER. MEANING THAT t i lTHER THI i  I IMP[-OYI1R OR THE
EMPI -OYEI1  MAY END THI I  EMPLOYMENT REI -AT IONSHIP  AT  ANY 

- f IME 
FOR ANY OR

NO RtsASON.
(PLEASE PRINT)

Posit ion Appl iccl  f i r r :

How Dir lYt l t  Lcurtr  AhoLrt  Lls ' l
J Aclvcrtrscl .ncnt J Fl icncl
J  Ernp loynrcn t  Aeency  J

I  Da tc  o l 'App l i ca t i on :
I

J  W a l k - l n
Rc la t i r . c  J  Othcr

L ls t  N l rnc

,,\  t  l t  l rc ss

l  i r s t  Nu r r r c i \ ' l i t l c l l c  N l r r tc

( ' i t r S t a t c I t p  ( ' o r l c

' I  
t ' l cp l ronc  Nutnber (  s  )

l1 vou urc urtr lcr  l8 ycars ol 'agc. cal t  \ ' ( )Ll  1 'rrovir lc rcclLr i rccl

1 ' r loo t 'o1 'voure l ig ib i l i t y  to  work ' . )  J  Ycs  J  No
[{avc vol t  evcr f i lecl  an appl icat ion with Lrs [rc l ix 'c ' . )  J Ycs J No I l 'Ycs. givc r lutc
I I i t vc  vou c r , ' c t 'bce t t  c r t tp loycc l  w i th  us  bc l i r rc ' l  J  Ycs  J  No l l 'Ycs .  g ivc  da tc
Arc 1,or"r  currcnt ly cnrployccl ' l  J Ycs J No

Muy u, 'c contact yoLrr prcscnt cnrplovcr ' . )  J Ycs J No
If  Ycs. plcasc proviclc ni lnre ,  conrl lanv rrarrrc l rnr l  tc lcphonc

Arc  vor r  p rcvcn tcc l  f l -o rn  law l 'u l l v  bccont ing  cn tp lovcc l  in  th is  coL ln t rv  l t ccausc  o l 'V is l r  o r  I rnn t ig ra t ion  St l tus ' l
Pn t t t l  o . l ' c i t i : t ' t t , t l t i l t  t , t  i t r t t t r ig t ' t t t i ( , t t . \ t ( t tu . \ 'w i l l  l t c  r tq t t i rc t l  t t l to r t  t , r t t l t l t ) . \ ' n t ( 'n l .  J  Ycs  J  No
OI t  what  da lc  wou ld  vou bc  ava i l z rb lc  to  uork ' l

Are you avai lablc to work: J Ful l  Tinrc J Part  
- f inrc 

J Shit i  Work J 
' fe 

rr-rporarv
Arc you current ly on " layol ' l "  status anrl  sLrb- jcct to rccal l ' l  J Ycs ,J No
Have you bccn conv ic tcd  o l 'a  c r i lnc  w i th i l t  thc  las t  7  yca ls ' l  J  Ycs  J  No
I l 'Ycs .  p lcasc  cxp la in :

.  Providing thc nature of thc ol ' l 'cnsc lcadirr-u to a conr ie t ion

. How recent was thc convict ion' l

.  How many othcr cl f - tenses and what scntcnees wcrc inrposecl ' l

D o  y o u  h i l r c  u  d r i v c r

Have you ever becn

's l icense'l  ,J Yes J No What statc issr-rccl ' l
in the armed forces'J J Yes rJ No Datc of 'cntrv

Date of dischar-sed

This application will remain active for 60 days



Education

I )cscr i l t c  l t l t v  s l )L 'c i i t l i zc t l  tn t in ing .  up l l rcn t iccsh ips .  anr l  c r t ra -c r r r r i cu la l  uc t i v i t ie  s  yor r  har , 'e .

Name and Address
of School

Course of
Study

Years
Completed

Diploma
Degree

High
School

[]ndergraduate
('ol lege

(lraduate
Prof'essional

Other
( Specif .v )

I )cscr ibc  l t t t v  job- rc lu tc r l  t ra in ins  recc ivc r l  in  thc  Un i tc r l  S ta tcs  rn i l i t l l y .

F)m pklyment F)xperience

( ) l ! i l l l i / i l l i ( ) l l \  t l t l t l  i r r t l i e l t t c  t - l t c c .  e o l o t ' .  r - c l i g i o r t .  l l c n t l e  r - .  o l i g i n .  t l i s l r b i l i t i c s .  o r ' o l l l c t - l l l ( ) t c c t c t l  s l t r t r r s .

t . l r r t t l ' r l r  ' _ r  e  r ' Date llmployed Work Performed

From Trr

, , \ t l th css

' l i ' l cphr r r rc  
Nur lhcr ' (  s  ) Hourly Rate/Sal-

arv

Starting Final

. l o b ' f i t l c

R.clrsotr I-ol '  [ .car, ing



[:nrploy'er Date Employed Work Performed

From To

Adclrcss

Tclcphonc N u ntt.rcr( s ) Hourly Rate/Sal-
ary

Starting Final

.krb J ' i t lc

Rclson I ro r  [ -c l r r  inq

l rn rp lo t ' c r ' Date Employed Work Perlbrmed

From ?r

r\ tkl t 'css

' l i ' l c l rhonc  
Nur r rbcr ' (  s  ) Hourly Ratc/Sal-

ary

Starting F inal

. l o b  
' f  

i l l c

R c l s t r n  l i r r  [ - c l r r  i r r !

[ ]  t t t  I  l ,  , r Date Employed Work Perfirrmed

From T<r

Ari lrcs

I c l c p h o n c  N r r n t b o ( s ) Hourly Rate/Sal-
ary

Starting t'inal

. l o b ' l ' i t l c

I f  you nccd addi t ional  space. plcase c()nt inLle on i - l  separatc sheet of  paper.

')

_t .

1.

[ - is t  prof 'cssioni t l .  t rade. business. or c iv ic act iv i t ies and of f ices held.
You rnav

othcr prote-clcr l  status:

*WE ARE AN AT.WTLL, EQUAL OPPORTUNITY EMPLOYER*



Additional Information

Other Qualifications
Sulttt t tarizc spccial. iob-r 'e l t tccl ski l ls ancl clLral i f ications acquirecl front crnplovrncnt or other experiencc.

State any additional infbrmation you f'eel may be helpful to us in considering your
application.

Special ized Ski l ls:  ( lheck Ski l ls/ trquipnrcnt Operatccl

[ ) rrr t l  ucl  ion/N{ ob i  lc

J ljur

J P(-

J  ( ' l r l c r r l r r to r '

J T1' ;rcu r i tcr '

M a c h i n c r r ' ( l i s l ) :  O t h c r ( l - i s t ) :

References (not former employers or relatives)

Nantc
)

Phonc#

At l t l r t 'ss
-)

)
Phonc#Nanrc

Aclclrcss

3. )
Phone#Nar r re

Adrlrcss

'r'wE ARE AN AT-Wtr,l,, EQUAL OPPORTUNITY EMPLOYER*



Applicant's Statement

I  cert i fy that answe rs gir , 'en herein i i re t f l re ancl cornplcte to the best of  rny knowledge.

I  au t l ro r izc  invcs t iga t ion  o f 'a l l  s ta te lne l ) ts  couta incc l  in  th is  app l i ca t ion  l i r r  enrp loynrent  as  rnav  be  neces-
sar l  in  a r r i v in -u  a t  an  ernp l t )vn le  n t  dec is ion .

Th is  app l i ca t io r t  l i r r  cmpluvrncnt  sha l l  l re r  cons i t l c lc t l  uc t i ve  l i r r  a  pcr io i l  o l ' t i rnc  n ( ) l  to  c r r :ccd  60  c lavs .

An l 'app l i can t  w ish ing  to  bc  cons idcrec l  l i r r  c rnp lo r " rncn t  bcvont l  lh is  t i rnc  pcr io r l  s l rou l r l  inc l r - r i t ' c  us  to
n  l rc thcr ' ( ) r  no l  app l rca t ions  urc  bc in -s  ucccptcc l  l r t  tha t  t i rnc .

I ITEREts]l LlMllR,tjANI) .tNI) ..\LKN()fryI.l.IlGILlII{lJ[ [IAF.D,,\*1,\_l1Ntl]4rI{EN]
IrELA'TIONSI{P U_LIH 

'l'HlS ORGr\xlZ'{l lON I,\'(IUI.!), _llFl Ol r\L1Af WI[.1.]'
\.-ATtlttll.WHI_CE MF,ANS IIIAI tIIIl E\U'ld)YI{! \tA} Rl.SlCNdl \N\' 

'IIIUILAND 
IIIFI

LUPLOIIIR }I,t\ Dlf,CtlARGr'. INIPI.OYEF] A1 .\N\' -!!\!I ,\Nl-) F(.[LAN]' oR NO
REASON- I't rS rll,lRIHER UI\-DEtsS'LQQD llH.\lr -I'HLS ltr\I $lrll.'l EIttpr_O\lLlIr]N1
l{Fll.'\'l'loNSFIlP ,!14} IiqL BI! C:H,ANGED IIY=r\Nr WRITf r.lNi DQCUIIFTI\I _oR t}\'
CONDtIC' l 'UNI . I iSS SUCH CI i i \NGI i  IS SPTTCIFICALI}  ' \CIKNOWLFIIX;ED IN

l r r  thc  cvc l t t  o1 'c lnp loyn te I r t .  Iundcrs tunc l  lha t  fa lsc  o r  n r is lcar l in - l  in l i r rnur t ion  g i rcn  in  rny  app l i ca t ion  or
i t t t c r r , ' i c rv (s )  I t l , t v  resu l t  in  no t  bc i r tg  cor ts ic lc rcc l  l i l r  e lnp lovnrcn t  o r  r l i sc l ra rgc  i1 'h i rc r l .  I  unr lc rs tanc l .  a lso .
that I  iurt  I 'ccluirccl  to abiclc by ul l  rulcs arrcl  lcgulut ions ol ' t l tc crnl t lovcr.

S i r : tu r t tu 'c  o I '  App l  ie l r r r t Datc

FOR PERSONNEL DEPARTMENT USE ONLY
Arransc Intcrview J Ycs J Ntr
I r r tc rv icwer Datc
Enrployccl U Yes J No Datc ol ' trnploynrent

Job Ti t lc Ratc/Salary Dcpartrnent

NAME AND TITLE DATE

By

*wE ARE AN AT-WLLL, EQUAL OPPORTUNITY EMPLOYER*



The City of Fountain Inn

In an at te lnpt to ensure the City of  Fountain Inn cont inued commitment to equal
e mplt tytnent oppot ' tuni t ies.  we rvoulc l  appreciate you takins Ll  l loment to complete
thc  qucs t ionna i  re  be low.

- fhc  
C iv i l  R igh ts  r \c t  o l '196 .1  p ro l r ib i t s  c l i sc r in r ina t ion  in  enrp loyrnent  p rac t icc  because

o l ' racc .  c t t lo r .  r ' c l ig ion .  scx  or  nu t iona l  o r is in .  P .L .  90-2-2  pn th ib i ts  d isc r i ln ina t ion  on  the
basrs ol 'agc u ' i th respect to i r tc l iv ic luals who arc at  least  :10 years of  asc but lcss than 70.

' f rrcl lrr 's 
cl lr tc. Posit ion appl iccl  l i t r :

l l uce  (c i le  l c  o r . tc ) :

As i i rn  , \ l l ' i eun- , \n rc r icun  H ispan ic  Inc l ian
Whr tc  Othcr

Scx  (c i r c l c  onc) :

Ma lc  Fc rna lc

l l t  the Ci ty ol 'Fountai t t  Inn cf lor t  to t ransi t ion indiv ic luals f ron-t  the wel l f i r rc to wrtrk,
p lcasc  answcr  the  f i l l l ow ing  ques t ion :

Art'.\ 'rttt t ' ttrrctrl l t 'ract' i t ' irtg Forxl Stuttrlt.s tuul/rtr u Fhntilt ' Intlepentlcnce slipend (t ' in' la
ot t (  ) ' . '

Yes No

Tlti.s irt.f rtnnuliott i.r reque.ttt'tl lor I:E0 urtd Stttte rfl 'Httntut Rc^soun'c.s reporling pttrlto.se.s rnlv.

'l 'his page is detached before the applicant is evaluated or forwarded to the interviewer.


